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Timely notes and important updates 3 ®m Take note: Because the MTRS is a defined benefit
plan, fluctuations in the financial markets do not

First and foremost— affect the formula or the amount of your benefits.

The MTRS plan and The pension fund is managed by the Pension

your benefits Rese.rv.es Investl.nent Manggemgpt (PRIM) Board,
and is invested in a well diversified portfolio,

m The MTRS is a defined benefit plan under with a focus on long-term returns.

Section 401(a) of the Internal Revenue Code B The current MTRS Board members are:

= Your benefit is determined according to a

set formula, and paid monthly for life O Jeff Wulfson, Chairman, Designee of

Commissioner of Elementary and Secondary
= Fluctuations in the financial markets Education
do not affect the amount
of your benefits; the pension fund is .
invested in a well diversified portfolio, O Suzanne M. Bump, State Auditor

with a focus on long-term returns 0 Karen A. Mitchell, elected member

[J Steven Grossman, State Treasurer

[J Dennis J. Naughton, elected member
0 Richard L. Liston, Board appointee

Timely notes and important updates 4 [ Anne Wass, Governor’s appointee

Recerit changes In tie pension law— u for information on the pension fund’s .

“pension Reform III” investment allocation and performance history,
ensio ero as well as biographical sketches of our Board

For all CURRENT members in service members, see our website.

prior to April 2, 2012

= Increased interest charged for certain
service purchases

For all NEW members entering service

on or after April 2, 2012

® Created a new tier of retirement benefits

= Increased minimum retirement age to 60

* Increased final salary average period to 5 years
® Reduced age factors

NOTE: The benefits provided under this new tier
will not be covered during this program.
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Understand that not all earnings
qualify as regular compensation...

Included: Excluded:

= Annual base salary = Amounts paid due to
per collective employer’s knowledge
bargaining of retirement
agreement (CBA) or  « Sick leave buy-back
individual contract = Unused vacation

= Regular longevity = Hourly payments

= Coaching = Temporary salary

= Annual payments for augmentations
additional services = Annuities and
pursuant to CBA fringe benefits*

* Except as grandfathered under the Pension Reform Act

Part 1: Pre-retirement issues

,,of“’"‘ Complete your service

A= purchases NOW
; )= = If you have rendered past creditable service
that is eligible for purchase (see handout

o] for list), investigate the benefit and cost of
purchasing it NOW, if you haven't already

u All service purchases must be paid in full
prior to your date of retirement—remember:

m Certain types of creditable service must be
purchased while you are still an active member

m Rollovers and trust-to-trust transfers take
time—start now and follow up with your
financial institution until they confirm transfer

m Late payments will postpone your date of
retirement and delay your first retirement check

B As you may know, you pay contributions only on
earnings that count as “regular compensation.”
Likewise, when we determine your final salary
average for your retirement benefit calculation,
we count only your “regular compensation.”

B Temporary salary augmentations: Pursuant to
Public Employee Retirement Administration
Commission (PERAC) regulation 840 CMR 15.03,
regular compensation excludes extraordinary, ad
hoc, nonrecurring salary enhancements, such as
enhanced longevity buy-out provisions (ELBOs).

Regular compensation and
the Pension Reform Act of 2009

m Housing allowances, individual Life and Disability
insurance premiums and Annuities (“LDAs") are no
longer regular compensation.

m LDA provisions that were in a contract in effect on
May 1, 2009 will be “grandfathered” as regular
compensation until the expiration of the term of that
contract, or June 30, 2012, whichever occurs first.

m Parties cannot extend the “grandfather” period by
amending the term of the contract in effect on May 1,
2009 to go beyond its original expiration date.

Example: Ann Administrator’s contract in effect on May
1, 2009 included life and disability insurance, as well as
an annuity. That contract covered the term July 1, 2008
to June 30, 2011.

Is Ann’s LDA “grandfathered” as regular
compensation through June 30, 2011?

YES, up to the amounts specified in the contract in
effect on May 1, 2009.

Could Ann have extended her contract so that her
LDA would be “grandfathered” as regular
compensation through june 30, 2012?

NO, Ann’s LDA was only “grandfathered” until June 30,
2011, the expiration date of the contract in effect on
May 1, 2009.

m Members who join the MTRS on or after January 1,
2011 are subject to a pension cap, which is
implemented by way of a limit on the amount of
“regular compensation” that may be counted toward
their retirement benefit. Specifically, the amount of
“regular compensation” is limited to 64% of the “non-
grandfathered” Internal Revenue Code s. 401(a)(17)
limit. In 2012, this limit is $163,000 (64% of
$250,0000); in 2013, $163,200 (64% of $255,000). It
will change as the IRC s. 401 (a)(17) limit changes.

If you apply to purchase service within six months before
your date or retirement, please indicate your anticipated
’—"1-' date of retirement on your service purchase form so
that we may assign it the proper priority to ensure
that it is processed in time for you to pay for it
prior to your date of retirement.
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Creditable service
Buyback vs. actuarial interest:
The difference is substantial

* For most service purchases, interest will be either
“buyback” (4.125%) or “actuarial” (8.25%), based on
membership history and date of application

Current members (pre-4/2/2013 membership)

= Buyback interest if service purchase application is
received on or before 4/2/2013 and you either
pay for, or commit to installment plan, on or
before 4/2/2013 or invoice date, whichever is later

® Actuarial interest after 4/2/2013

Former members who re-enter membership on or
after 4/2/2012: One year from date of re-entry to
purchase at buyback interest; actuarial interest
thereafter

Part 1: Pre-retirement issues 9

Creditable service
Purchasable service

Subject to higher, “actuarial” interest rate
after 4/2/2013

= Refund buy-back

= MA state or municipal employment

= MA substitute or temporary teaching

= Qut-of-state public school teaching
= Nonpublic school teaching (pre-1973, private school)
= Dept. of Defense overseas dependent school teaching

Billed at lower, "buyback” interest rate

= Military service

= Nonpublic school teaching {(MA publicly funded school)
= Vocational education

¢ Peace Corps service %

Part 1: Pre-retirement issues

Creditable service
How do I purchase service?

* Download service purchase forms from
mass.qov/mtrs > Forms and general resources

= Submit completed form to MTRS for processing;
we will send you an invoice
® The cost typically includes principal

(past earnings x applicable contribution rate)
and interest

= Special formulas apply to certain types of
purchases (e.g., voc-exp, military)

= Pay by personal check, a rollover or transfer
from an eligible plan, or through our five-year
installment plan (must be paid for before your
date of retirement)

Example: Todd Teacher was employed as a teacher with the
Cambridge Public Schools during the 1974-75 school year. At
that time, his MTRS contribution rate was 5%, and his
annual salary was $10,000. After that year, he left teaching to
pursue another career and took a refund of his MTRS
account; he returned to Massachusetts public teaching
service in September 1990 and has been an MTRS member
ever since. Now, Todd is thinking about retiring in the next
few years, and wants to buy back his 197475 teaching
service to increase the amount of creditable service used to
calculate his retirement benefit.

If Todd applies ...he will ...which, based on an invoice
to buy back qualify due date of 4/30/2013
his refund... for... would amount to...
ON OR BEFORE Buyback $2,299.03
April 2, 2013 interest
After Actuarial $9,969.76
April 2, 2013 interest

...a difference of $7,670.73!

m Service rendered as a “consultant” in a school district or
as an “03” employee of the Commonwealth of
Massachusetts continues to be ineligible for purchase.

m Credit for day-to-day substitute service is based on the
number of full days worked, divided by 180 (the number
of days in a standard school year).

B A note about pre-1975 maternity leave credit
(not listed on slide): As you may know, in 2001, eligible
members who took an unpaid leave, or resigned, for
maternity or adoption purposes prior to January 1, 1975,
were given the opportunity to purchase creditable service
for their leaves; this service had to be purchased by
December 31, 2001. However, in certain rare
circumstances, members who did not have ten years of
creditable service as of December 31, 2001 may qualify to
purchase this service upon attaining ten years of creditable
service. If you believe that you may qualify, please contact
our office for assistance.

Review the types of creditable service on the next page.
If applicable, take steps to purchase your past creditable
service. Please note these three important reminders...

1) You must pay for all of your service purchases
BEFORE your date of retirement. Late payments will
DELAY your date of retirement—and because retirement
benefits are retroactive only to your date of retirement,
late payments will cause you to lose money!

2) Start early. Since it may take time for you and your prior
employers to gather documentation of your past service,
we strongly encourage you to start the service purchase

_ process early—please don’t wait until the last minute!

3) Be sure to complete your application in full.
L. Incomplete applications will cause delays as they will
W 73 be returned to you for completion.
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Creditable service
What it is, how it’s credited and/or purchased, and applicable interest rates

The amount of creditable service you have is very important: it is one of the three factors used to calculate the amount of your
retirement benefit (the other two are your age and salary average); and, it determines whether you are “vested” for purposes of

receiving a retirement benefit.

B Service that is automatically credited by the MTRS

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2012

O Regular MA public school teaching service: Credited through your school’s monthly deduction reporting. [Note: If you
previously rendered MA public school service, and then left and took a refund of your MTRS account, you may “buy back”
your prior service credit (this is known as a “refund buyback”). See Other MA public service, below.]

O Authorized leaves of absence, including sabbaticals: For paid leaves, credited based on the length of your leave and amount
of compensation received, as documented by you and your school district; for unpaid leaves, up to one month of credit.

O Military leave of absence during your membership in a MA contributory retirement system: If you are called to military duty
while you are a member of a Massachusetts retirement system, and, within two years of your discharge or release, you return to
membership service, your military leave will be credited based on documentation from you and your school district or municipality.

Service that you must apply to purchase—and pay for prior to your date of retirement

If you rendered any of the types of service listed below, you may be eligible to purchase credit for your service. If you wish to
purchase credit, you must complete and submit the appropriate service purchase applications (available on our website at
mass.gov/mitrs), along with any required documentation. We will review your application, determine your eligibility to purchase
your service, and send you an invoice. Please note:

O All service purchases must be paid for in full prior to your date of retirement; late payments will delay your date of retirement.

O Be aware that the service purchase process may take several months—you and your prior employers must gather the required
documentation of your past service, we must review your eligibility and service details—so please be sure to start the service
purchase process as early as possible in advance of your desired retirement date.

Maximum time  Applicable
Type of purchasable service creditable interest rate
00 Other MA public service with the MTRS or a MA town, city, state, county or
regional authority, during which... Either buyback
O You were NOT a member of a MA contributory retirement system!? 20 years interest
O You WERE a member of a MA contributory retirement system, and after which, (4.125%) or
you withdrew your funds (known as a “refund buy-back”) No maximum  actuarial
0 MA public school substitute, temporary or part-time teaching or tutoring service 20 years lljnterSSt (8.25%),
ased on your
O Out-of-state public school teaching service2 10 years members}}:ip
O Nonpublic, private school teaching service BEFORE 19732 (out-of-state or in MA) 10 years status3
O Overseas dependent school teaching service2 5 years (see below)
O Active military service in U.S. armed forces, MA National Guard or Active Reserves?2 4 years
(other than a military leave of absence during membership in a MA contributory retirement system) Buvback
uybac
O Vocational education work experience2 (for Chapter 74 certified educators) 3 years intZrest o
O Nonpublic school teaching service in a MA publicly-funded school 10 years all members
0 Peace Corps service2 3 years icgge;?y'
O Pre-1975 maternity leave (except in rare situations, you must have purchased this service 4 years ' ’

by 12/31/2001; however, if you believe you may qualify, please contact our office)

1 Credit may no longer be purchased for uncompensated service rendered as a selectman, city councillor or alderman, school committee member,
moderator or library trustee; however, service in these positions that was purchased prior to 7/1/2009 will count as creditable service. For Other
MA public service rendered after 7/1/2009 to be eligible for purchase, you had to have earned at least $5,000 per year.

2 To be eligible to purchase these service types, at the time you submit your service purchase application, you must be a member in service with
the MTRS (either an active member of the MTRS or an inactive member on an authorized leave of absence for not more than one year.)

3 Pursuant to pension reform legislation enacted in November 2011, the interest charged on these service purchases is either buyback interest
(currently, 4.125%) or actuarial interest (currently, 8.25%), depending on your membership history and date of application. Specifically, to reserve
your right to an initial invoice at the lower buyback rate, your service purchase application must be received on or before 4/2/2013 and you must
either pay for the purchase in full or commit to an installment agreement on or before 4/2/2013, or 60 days from the date of your invoice,
whichever is later. If you either do not act by April 2, 2013 or 60 days from the date of your invoice, whichever is later, or you default on your
installment agreement, and you later wish to purchase this service, you will be subject to the interest rate in effect at that time, which—after
April 2, 2013—will be actuarial interest. EXCEPTION: If you established membership in a Massachusetts public retirement system on or after
April 2, 2012, and you had previously been a member of a Massachusetts public retirement system and taken a refund of your account, you will
have one year from the date that you re-entered public service to apply and pay for your service purchase at the lower “buyback” rate. After your
first year of re-entry to membership, you will be subject to actuarial interest.
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Know the eligibility criteria

Two retirement plans under the MTRS,
each with different eligibility criteria:

= “Regular”

= Any age, with 20 years of creditable
service, OR

m Age 55 with 10 years of creditable
service

= RetirementPlus

m Any age, with 30 years of creditable
service, at least 20 years of which must
be "“teaching” service with the MTRS or
Boston Retirement System

4

. Part 1: Pre-retirement issues 12
Understand the benefit
calculation formula

Age factor based on your age at retirement
X Your number of years of creditable service

Allowed percentage of salary average
+ RetirementPlus percentage, if applicable

Allowable percentage of salary average (80% max)
x Salary average (highest three consecutive years)
Your Option A annual allowance subtotal

+ Veteran’s bonus, if applicable
($15 per year of creditable service, up to $300)

Your Option A annual allowance total

6

B If you are participating in RetirementPlus and, at
the time of your retirement, you have 30 years of
creditable service, at least 20 years of which are
membership service with the MTRS or the Boston
Retirement System as a teacher, you will be eligible
to receive the RetirementPlus enhanced benefit.

m With the RetirementPlus enhanced benefit, you
receive an additional 12% added to your allowable
“percentage of salary average” upon reaching 30
years, with an additional 2% for each full year
thereafter (e.g., with 31 years, you receive an
additional 14%; with 32 years, 16%; with 33 years,
18%, etc.).

If you have rendered any “membership” service on

a part-time basis, please be aware of how your part-

time service will be credited (see page 30 for details).

Option A age factor table
Use your age on your retirement date

Age  Factor Age Factor Age Factor
41 0.001 50  0.010 59 0.019
42 0.002 51 0.011 60  0.020
43 0.003 52 0.012 61 0.021
44 0.004 53  0.013 62  0.022
45 0.005 54 0.014 63  0.023
46 0.006 55 0.015 64  0.024
47 0.007 56  0.016 65+ 0.025
48  0.008 57 0.017

49  0.009 58  0.018

m The salary average is the average of either your
three highest consecutive years’ salaries, or your
last three years’ salaries, whichever is greater.

B Veteran’s benefit: If you are a military veteran as
defined in M.G.L. c. 32 § 1, a veteran’s benefit
will be added to your Option A allowance. This
benefit is equal to $15 per year of creditable
service, up to a maximum annual total of $300.
You will need to submit a copy of your military
discharge (also known as Form DD214). If you
are eligible to receive the maximum retirement
allowance—80% of the average of your highest
three consecutive years’ salaries—by reason of
your established creditable service and age, you
will still receive your veteran’s benefit on top of
your maximum allowance.
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| Consider the three benefit
options

Option Retiree benefit Survivor benefit, if any,

amount upon retiree’s death

A Maximum None
allowance

B  Appr. 1% One-time lump-sum payment
less than payment of balance, if any,
Option A remaining in retiree’s account;
amount no restrictions on beneficiary

designation
c Appr. 9-11% Monthly benefit, equal to 2,!3

less than of retiree’s benefit, to one
Option A named beneficiary (restrictions
amount apply); pop-up provision

Option B

m There are no restrictions on who or how many
individuals or entities may be named as a
beneficiary.

B In most cases, the annuity will be depleted in
9 to 11 years.

Option C

m The beneficiary must be the member’s parent,
child, sibling, spouse or former spouse who has
not remarried.

m If your Option C beneficiary predeceases you,
your monthly benefit will “pop up” to the
Option A benefit amount that you would have
received on the date of your retirement, plus any
cost-of-living adjustments.

Just for your reference...
The retiree class of 2012 chose as follows:

Option A 57%
Option B 15%
Option C 28%

Remember—your option selection is a personal
choice, to be based on your individual financial and
personal situation.
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Plan for your health insurance
coverage

Avoid surprises—

a year BEFORE your date of retirement...

= Contact your appropriate insurance coordinator...
= if in Retired Municipal Teachers’ (RMT) Program
(see list): Group Insurance Commission
= If not in RMT: Local insurance coordinator; also applies
if district participating in "GIC Municipality Program”
m If you qualify for Medicare, ask how your school
district insurance will supplement your Medicare
m Understand survivor health insurance benefits—
Do they exist? What are the costs?
m Arrange to have premiums withheld from your
retirement check
Avoid penalties—BEFORE your 65th birthday...
contact the SSA to determine your eligibility for
Medicare and when you need to apply for Part B

Districts participating in the Retired Municipal Teachers’ (RMT) Program

As reported by GIC as of October 1, 2012

Amesbury Cr. Lawrence Reg.  Peabody Ware

Andover Harvard Pioneer Valley Reg. ~ Wareham
Barnstable Holyoke Plainville West Bridgewater
Billerica Hudson Quabbin Reg. Westfield
Blackstone Valley Reg.  Martha's Vineyard Reg.  Rehoboth West Springfield
Bourne Milton Revere

Braintree Narragansett Reg. ~ Rockland For the latest list,
Bridgewater Newbury Rockport always go to
Cohasset North Adams Rutland mass.gov/gic, or
Dedham North Andover Salisbury contact your local
Dennis North Attleboro Shawsheen Valley Reg. s, irance coordinator
Eastham North Middlesex Reg. ~ Spencer

Everett Norwell Spencer-E Brookfield Reg.

Gloucester Orange Stoughton

Granby Paxton Upper Cape Cod Reg.

For information on your health insurance coverage options
in retirement, if your district:

B Participates in the Retired Municipal Teachers’ (RMT)
Program (see list, below), contact the Group Insurance
Commission at mass.gov/gic, or 617-727-2310.

B s not listed as participating in the RMT Program, below,
please contact your local insurance coordinator. (Note:
Your city or town may participate in the “GIC
Municipality Program.” If so, you should still contact your
local insurance coordinator as he or she will administer
your coverage, which is provided through the GIC.)

For information regarding your Medicare eligibility, see
www.medicare.gov/MedicareEligibility.

B Generally, you are eligible for Medicare if:

O you or your spouse worked for at least 10 years in Medicare-
covered employment and you are 65 years or older and
a citizen or permanent resident of the United States, or

[0 through your employer(s), you have paid the Medicare
tax of 1.45% on your earnings for at least 10 years.

Source: www.medicare.gov /MedicareEligibility > General

Enrollment and Eligibility.

B If you were hired by a Massachusetts public employer on
or after April 1, 1986, you are required to pay the 1.45%
Medicare tax. While this does not earn you any Social
Security “credits,” it does entitle you to Medicare coverage
at age 65 if you have paid this tax for at least 10 years.

B Individuals who do not sign up for Medicare Part B when
they are first eligible may be subject to a substantial late-
enrollment penalty. Be sure to inquire about your Medicare
eligibility at least three months prior to your 65th birthday
and follow the application procedures at www.ssa.gov.

Obtain the following information from your local insurance coordinator (generally, your local treasurer or school business office):

2) Your health plan options...

%

m Which health plans will your district make available to you when you retire?

m What are the differences in premiums?

m Does your district provide an option that will cover you if you move out of state? ............ L1 No

Health plan

Premiums

[J Yes (describe)

3) If you qualify for Medicare, what are the insurance plan options provided by your school district to supplement Medicare?

4) If you cover a spouse or dependent(s):

= What will happen to your survivor’s coverage in the event of your death?
m Will the district continue to pay a portion of your survivor’s health insurance?
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Part 2: The application process

Five basic steps...

When, relative to

What you need to do... retirement date...
1. Go online to the MTRS website 6 months
and estimate your benefit, before

review general issues and download
the two-part Retirement Application

2. Complete Part 1, gather your required 5 months
documents, and give Part 2 to your before
payroll official for completion

3. Receive Part 2 from your payroll official 3-4 months
and submit your application to MTRS before

4. Receive your Notice of Estimated About 1 month
Retirement Benefit from MTRS before
5. Receive your first retirement check! Second full
month after
Part 2: The application process 17

Step 1: Go online and...

Access the retirement
I.“;:f..::::’......,“:“: application process
wmemsummnssess fght from our homepage

The Ustaachasets Teachery Hatopms

Part 2: The application process

...Estimate your retirement benefit using the
interactive estimator

NN& I
| ", your MTRS .(p\ *
.ﬂ rement be-ﬁ.,‘ ¥

Click “Estimate your
retirement benefits” to
go to the four-page
estimator...

Two important reminders regarding Part 2:

m After you receive the completed Part 2 from your

payroll official, carefully review the service and
salary data to ensure that you are aware of the
information that is being reported to the MTRS,
and that it matches your understanding of your
history and amounts.

If your employment in the past five years was
covered by an individual contract, be sure that
your payroll official and superintendent have not
only answered all of the questions regarding
your contract(s), but that they have attached all
additional documentation—formal or informal—
regarding your contracts and salaries.

Go to www.mass.gov/mtrs, and under “Quick links
to popular pages,” select “Apply for retirement.”

This will bring you to...

..the first page of the retirement application
process.

Using the buttons at the bottom of the pages, follow
the steps to estimate your retirement benefit...
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...Review the common Q&A—it’'s likely that you'll
see your questions asked and answered here
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.Download the Retirement Application
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Step 2:
Complete the application

Retirement 'A[')po'l.ication"n' s Interactive

pdf format

= Complete onscreen
in part or full, or
print and complete
by hand

Let's walk
through the
application,
page by page...

...review our Frequently Asked Questions, and...

...download the Retirement Application.

Note: We recommend that you follow all of these
steps to get to the page with instructions for
downloading the application form, as this will
ensure that you are aware of the various issues to
consider and the details of the retirement process.
Later, if you find that you need to print out another
copy of the application, you can access it directly
from our Downloadable forms page.

Please note: If your salary changes after you submit
your application to the MTRS, report these changes to
the MTRS, including:

B retroactive contract settlements,

B stipends not previously reported on your
retirement application, and

B unpaid leaves of absence or unpaid sick leave.
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R MAIM OFFICE One Charles Park, Cambridge, MA 02142-1206 B 617-679-MTRS (6577) B Fax 617-679-1661
I WESTERM REGIOMAL OFFICE One Manarch Place, Spengfield, MA 011444028 @ 413-784-1711 & Fax 413-784-1707
MASSACHUSETTS TEAC - ERS
wrmer vt Retirement Application, Part 1
For superannuation (regular of RetirementPlus) and invaluntary terminabion retirement benefits

m for memters with effective mambership dates before Aprdl 2, 2012

RETIREMENT DATA a) Type of retirement (check ane) ... ... .. .. || Superannuation/Regular

Cal Superannuation/RetirementPlus
Flease do NOT delete any Reminder: In arder to quality for the RetirernentPlus enbanced
pages, and, if you complete benedit: you rmust have al least 30 vears of cregitable service,
your farrm by hand, please at least 20 of which are memisershig senice with the MTRS
prink your respandes legibly, of the Baston Retirement Syitem as a teacher; and, you must
an [N have conftributed at the RetwamentFlus rate of 11% far at

least five years, or have made accelerated payments to
meet this contritution requirement

] Termination retirerrent [ ] Involuntary termination
staterment and release
£l AL CHM-E O
mﬁﬁ,m [ It} Your intended date of retirement . . mm/dd)yywy | 06/30/2013
Drewnilo ola b forrrs Reminder: If you are retiring at the end of the school year
page o our websita) i Jure, by Lo, you miust ke June 30 as pour retirement

date, even if your last day of actual in-schoal service is
earber i the month.

| Photocapy of natice of ¢} Your last date of employment. . . mm/dd/ vy | 06/30/2013
resignation MWole: It you are retiing at the end af the school year in June,
this is Jure 30. If not, please enter the last date that you
were, of will be, on the payroll of yaur current of last
school district, and attach a letier from that school destrict
verifying your date of resignation

m d} Have you also applied for a disability retirement? O ‘fes rV.Nu

APPLICANT DATA
a) Social Security number_ . . .. SR KR R | 123-45-6789
b) MTRS member number, if known. ... ... .. | 567820 U Mot known
cyMame . ... Last | Educator
.‘f:l;xm cﬂﬁ:ﬁs} First | Mary wi | M-
change{s) since birth fecosd
(ot ocamme OF) e d) Former/maiden name(s), if applicable . .. .. | Johnson ] Mot applicable
W Birth certiicate gmustbe ) Date of birth . .. ............ e ey | 0371471904
cariified: photocopy not
accepted) f} Military veteran status (pursuant ta MG.L. €. 32) . H Momveteran [ veteran
T M . "
. f&l.':guﬁih"ge g} Mailing address ...._.... Mumber and strest | 123 Sam FI-|E Street |

cy sute[MA 5 [ 01566 |

| 508-555-5555 |

h}) Home phone number. . ... ... ...

| 617-555-5555 | Mo won

| mary.educator@myhomeemail.net |

i} Alternate phone number, if amy ... ... ..

Fram FOOOT-RAP-1119201 2

i Email, ifany. .. ... ..o Ll

DOCUMENT CHECELIST PMTRS LUSE OMLY
Received  Regidred Precired  Ruguined Date received
hember's centified birth record Marriage certificaters)
Contracts/salary schedules Viplded chedk (p. 7

Opt A menth-of-death pmt redp (p. 10}
Opt B benefuiany (p. 10)

Opt C beneficiary's certified birth recoed
Military discharge farm DDZ14
Motice of ressgnation

Termiration retirement stmt & release
Gualified Domestic Belatiors Ovder
Infe re criminal convictan

Fosrm WP (. &)

Option Selection {p. B}

Spousal acknowledgment {p. %)
Cormpleted Part 2

Signatures 3 & F 8 9

oooooon
R R
OOOOO0EOOE

ooooogooooa
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Part 2: The application process

MTERES RETIREMEMWMT AFPLICATIOM, PART 1 Members name (First M Lasi) h‘aw M EdLH:EtDr
o | 123-45-6789

Page 2

APPLICANT DATA K By how many school districts are you

Continued currenthy employed?. . ... ... .. ..o "] Mone {inactive) (w1 [z
Marne of current school district(s) Pasition title{s)
MOTE: i yau are currently Sturbridge Public Schools | English Teacher |

emphoved by maore than one .
selonl district an yaur date of | |
retirerment, please be sure to
provide a copy of Part 2 1o a I} Are you currently employed by any other

payrall administrator in each Massachusetts town, city, county, state or
district fer completion, regional authority? . ... ¥No L] Yes gprovide detat, below)
Marme af other MA public emplaper(s) Position title{s) Full-tirre OR % of full-time

| | O *

| | O %

m} I, on your date of retirernent, you will be under age 55 and married to a retiree of a Massachusetts
contributory retirement system, AND, on Movemnber 1, 2003, both you and your current spouse

were members of a Massachusetts contributory retirement systermn, THEM you will be eligible to
retire under a superannuation retirement allowance using the age factor for age 35.

Accordingly, on Movemnber 1, 2003, were you and your current spouse

both members of a Massachusetts contributory retirement system? ... .. . [ N [ ves
If yes, on your intended date of retirerment, will your spouse be
retired from a Massachusetts contributory retirement system? .. .. .. ... _. v L] ves

If yes, name of spouse’s retirement system . . | |

" Marriage certificate]s) n} What is your expected marital status ) )
{ptotocopy OK) on your intended date of retirement?. ... __| Single [ Singlefdivorced fsee DR, beiaw)
MOTE: Regardless of yaur expectsd marital status - - . . §
o voun esanded s of retvemmant. you MUST —| single/widowed % Married (rovide detais, below)
complete Section B, Spocad acknowiedrment. J Mmiad,n'tmrl}r divorced
{see DRO, below, and prowide spouse details, below)
o} Spouse’s name, if applicable . . . . First . Last JCIGEPI'I J. Educator |

Pl Spouse’s address, if different Mumiber and strest

ay L Jewl Jawl ]

Qualified Darmestic q} DRO: i you have ever been divarced, do you have

Relations Order a gualified Damestic Relations Order (DRO) in effect? W o " s

(iphotocogpy OF; If ves, and if it Fequires you to select a specific retirernent
W-‘L""d“""‘-’ . aptian i accordance with the DRO, please be sure to Tollow
Jaour p BM) the terms of the DRO in selecting your retirerment option.

r) Alternate address: If you will be residing at an address other than the one listed at line g
(for example, a summer or retirement address) during the next several months, please list it below.

Mailing address . ........ Murmber and street

oy | e || a0

Phonenumber .. ... ... ... ... |

Dates at this address . ... .... mimfddiyyyy  From | Ta |
| additional sheetis) 5} Have you ever been convicted of a criminal
describing offense offense involving your Massachusatts
public employment?. .. ..o oL HND O Yes Please attach additional sheet(s)

to describe the offense
Form FIOOT-RAP-11192012
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Part 2: The application process

Page 3

MTRE RETIREMEMT APPLICATION, FPART 1 Mernber's name (First M Last)

Mary M. Educator
s | 123-45-6789

FINAL AVERAGE
SALARY PERIOD

¥ Salary schedule of
individual contract

¥ Salary schedule or
individual contract

¥ salary schedule o
individual contract

¥ salary schvedule or
individual contract

Framn FOODT-RAP-T1 102002

ay Your retirement benefit is calculated according to a set formula that is comprised of three factors:
your age, your years of creditable service, and the average of your highest consecutive three years’
salaries, OR your last three years' salaries, whichever is greater. In the table below, please list the
contract year and contract type for each of the fellowing fouwr years:

W Lines i, ii and iii: EITHER the three consecutive years during which you earned your
highest salaries OR your last three years, whichever period during which your total
earnings were greater; and,

Wl Line iv: the year right before that three-year period.

Additionally, you must submit copies of your salary schedules from your collective bargaining
agreement(s) for these four years. Be sure to include any pages referencing contractual language
to substantiate any earnings in addition to your regular contract rates. If you were covered by an
individual contract during any of these four years, you must submit complete copies of those
contracts.

Your final retirement benefit will be based on the salary figures provided by your employer in Part 2,
subject to our review and verification.

Conlract year Contract type Check one for sach pear
Fresm To Collective Bargaining Individual eontract
i e ey mirdd ey Acpresmvenl (leachen, otherdd  (Guperintendents, prndpal, others)
i} EIQ,I'IEI'I_{‘EEIIE | | ClEJ"SDIE’CH 3 l/ | | Alsa, wee below®
5 |09/01/2011| |06/30/2012] v [ Ao, ses bitoues
i (09/01/2010] | 06/30/2011) v [ Ao, ses betoue
w (09/01/2009] [06/30/2010] v [ i, s et

* If you were covered by an individual contract...

B ¥What was the earliest date that your employer had knowledge—
formally or informally—of your intent to resign and/or retire? . . . . mmigy

W Were any of the individual contracts covering your employment for the
last five years renegotiated (i.e., the original provisions were changed, ) .
and the changes applied retroactively and/or prospectivelyd? ... ... ... L | Yes LI Mo

MOTE: If you were employed under an individual contract at any time during

the five years prior to vour intended date of retiremant, the MTRS will request

that vour emplover provide complete copies of all internal documenits (formal

and informal), including ary minutes of School Cormmittes meetings (open and
executive session), pertaining to your contracts, salaries and intent to resign and/or retire.

b} Has your school district settled its contract for the current year?. ... ... ... . ... v Yas O Mo

If no, please: be advised that changes to the current contract rate will impact

your retirement allowance; send us a copy of the new contract as soon as it is

settled, and be sure to inclede your name and Social Security number with the
contract; and, ask your payroll officer to send us verification of your new coniract rate.

<} APPLICAMT'S STATEMENT: | understand that, in the calculation of my final salary average for the
purposes of determining my ratirement benefit, certain payments are not considerad "regular
compensation,” and, therefore, cannot—and will not—be included. {Examples of payments that are
riot considerad “regular compensation” inclede any monies received on account of your employer
having knowledge of your retirement, or received in liew of sick leave or unused vacation.)

% Mary M. Educator 03/14/2013

Applicant’s signature Date

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2012
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Part 2: The application process

| Mary M. Educator

MTRES RETIREMENT APPLICATION, PART 1 Mermber's name (First M. Last)
Page 4 ey | 123-45-6789
CREDITABLE Your retirement benefit is based in part on the number of years of creditable service you have, so it is

REQUIRED that you complete this section accurately and in full to the best of your ability. If you
SERVICE HISTORY a0 any questions, please refer to our website or call one of our affices.

a) Which of the following types of creditable service have you rendered?

B Regular Massachusetts public teaching service ... ... ... .. L. [ Ma W ves
B Out-of-state public school teaching service. ... .................... [ Na W ves
B Owverseas dependent school teaching service (in a school under the
supervision of the United States Department of Defense) . ... ... ..., ™ [ ves
ALL APPLICANTS B Monpublic schoal teaching service {out-of-state or in Massachusetts). .. ... Y [ ves
MLISY o ttringsemice e One v
cﬂm.plel.e B Other Massachusetts public service {with a Massachusetts town, city,
Sections a, b county, state or regional authority). . ... ... L Mo [ ves
and ¢ B Yocational work experience for licensure/approval in a Massachusetts
IM FULL! Ch. 74 vocational Program ... ... ..o T [ ] ves
W Pre-1975 maternity leave credit ... ... ... L L [y [ ] ves
B Peace COrps SBrvICB. _ . ... ... ... ..o iiioiiiniiiaiaaciaatianas E Mo [ ves
B Awthorized leave of absence or a sabbatical from a hMassachusetts
public school (see page 5] ... [N W ves
B Active military service in the armed forces of the United States,
Massachusetts Mational Guard or active reserves seepoge 5] ... ... .. .. Y [] ves

b) Please list ALL of your creditable service in chronological order by employer (from earliest to most recent).
To ensure that we have a complete picture of your service history—and that you receive the maximum credit to which you are
entitled for your eligible service—please include ALL of the types and periods of creditable service that you have rendered during
your career, including your current employment, and, if any, service which you may have purchased (or be in the process of
purchasing) with the MTRS. Please note that you cannot purchase creditable service after your date of retirement.

Mame of employer Position title Grade From Ta Employment status | Service credit slatus (thek one)
(K12, i1 | mmiddivy | merdddfney | (a5 s % of fl-time, | Credited | planta | will not
applicable e.g., S30%, 100%) purchase  purmhase

I Sturbridge Public Sch | Substitute teacher 04/01/1976 | 06/30/1976 100 o T W
2 Burlington, ¥T Pub Sch| Teacher 3 08011976 | 06/30/1978 100 g O N
3 Sturbridge Public Sch | Teacher & 08/01/1978 | 06/30/1981 100 o T O O
4 Leave of absence 09/01/1981 | 06/30/1982 oG T A N
s Sturbridge Public Sch | Teacher & 09/01/1985 | 06/30/2013| 100 o T O O
é % O] 0O 0O
d % O] 0 0O
8 % O] 0 0O
s % O] 0O 0O
I % O] 0O 0O
If you need more space to list your creditable service, please attach additional
sheets, and check this box to indicate that additional sheets are attached. . ... ... .. . . . . . . . ... ... .. O
¢) Please enter your best estimate of your total number of years of creditable service—and then be sure 33,4000
that you have listed ALL of the service that you are including in your estimate, in Section b, above . ... .. VEars

Foern FOOO1-RAP-11192012
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Part 2: The application process

[Mary M. Educator

MTRS RETIREMENT APPLICATIOMN, PFART 1 Mermber's narme (fest fd Lase)

P'a.ge 5 ] 123‘45'6?89
CREDITABLE

SERVICE HISTORY

Continued d) If you checked “Authorized leave of absence or a sabbatical™ in Section a on page 4,

please provide the following information. Please note:

B If you had any inveluntary leaves of absence (for example, as a result of being laid off and placed
om a recall list), please do mot list your involuntary leaves here, as they do not qualify as authorized
leaves of absence toward the calculation of your creditable service.

B If you received Workers' Compensation during any of your leaves, please do ot list that
informaticn here, but include it in Section e, below.

M of eimpayer Pasition tithe Feaf Ta Compensation received (dhack
v rmmddiyyy mim'did ey Ha o mnultnmrnmunﬁd indicate
LrmpEnaaion %0 of Tulltime compensation paid
1 Sturbridge Public Sch Teacher 5011981 aGf30M1982 "l O %

2 O O %%

3 ] |:|_ %

on page 4, for each period, please report the following:

Perisd of Wirkers' Cormpensation  Type of incapacily  Payrments received by you fram school distriet, i ary, during Lhis pericd

) If you received any payments from Werkers' Compensation during the peried listed in Section a

From Tao PRI Your annual
S Partial Full Arnount salary rale in elfect  Paymend calegory (B0, ok feave)
| I | 0 O | | |
) If you checked "Active military service” in Section a on page 4, please provide the following information.
of military service From Ta Service credit status (chek one)
Tpe mimyad vy mmydd vy Credred | plan 1o 1will not

prrihaie purchase

Farm FOOOT-RAP-11153012

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2012
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Part 2: The application process

16

MTRS RETIREMENT APPLICATION, PART 1 Remiber's name [(Frst M. Lasi)

Page &

Mary M. Educator

o | 123-45-6789

YOUR FEDERAL
TAX WITHHOLDING
INSTRUCTIOMNS
TO US

Substitute
Form W-4P

Withholding certificate far
pension of annuity payrments

Formm FOOT -RAP-11192012

Flease note:

B Your MTRS retirement benefit is subject to federal income taxes, and, unless you notify us
otherwise, we must begin withholding starting with your first payment.
Please use this form to instruct us whether you want us to withhold any amount from your monthly
FTRS benefit for federal income taxes, and, if so, how much. Mote: i you are a Massachusetts
resident, your benefit is not subject to state income taxes; it you mowve to another state, however,
check with that state’s Department of Revenue to find out it your BMTRS benefit is taxable in that state.

B You are liable for payment of federal income tax on the taxable portion of your pension.
If you elect not to have federal income tax withheld from your monthly benefit or if you do not have
a sufficient amount withheld, you may be responsible for payment of estimated taxes. Additionally,
if your withhelding amount, if any, and/or payments of estimated taxes are not sufficient, you may be
subject to tax penalties under the IRS's estimated tax rules.

B Your tax withholding instructions, if amy, will remain in effect until you change them, and you
may change your instructions at any time before or during your retirement.
Te change your withholding instructions, simply complete and submit a new Substitute Form W—4P,
available on our website at www.mass.gov,/mtrs, or call us and we will send you a form.

B I you do not complete this ferm, the MTRS must withhold federal income taxes as if you are
married and claiming three withholding allowances.
If the taxable portion of your monthly benefit s more than the withholding level for a married person
claiming three allowances, and you do not complete this form, we are required by federal law to
withhold at the rate set for a married taxpayer with three allowamnces.

H If you need help completing this form, please consult a tax expert or the IRS.
For more information on tax withholding, and the complete IRS Form W-4P which includes a step-by-
step worksheet, please visit the IRS website at www.irs.gov.

Please indicate your federal tax withholding instructions by checking only ONE box below:

._| | do NOT want any federal income taxes withheld from my monthly benefit.

ﬂ | want federal income taxes withheld from my monthly benefit based on the
IRS tax tables and the marital status and number of exemptions claimed below,
and | understand that the amount withheld will automatically change if and
when the federal tax rates are adjusted (complete 3, band ck

. :I |E 1 Married, but withhald
a) harital status {check one} .. .. L Single Married L higher “single” rate
b) Total number of exemptions claimed .. ... .. | g | {if feft bank, zero vall be used)
50.00
o) Additional amount to be withheld, if any .. .. | $

| want federal income taxes withheld
from my monthly benefit in the flat amount of . ... ..

Mary M. Educator

03/19/2013

123-45-6789 |

Applicant’s signature Date

Mame . . First M. Last | 55N |

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2012




Part 2: The application process

[ Mary M. Educator
123-45-6780

MTRS RETIREMENT AFPPLICATIOMN, FART 1 Mermber’s narme (Fet AL Last)

Page 7 55N

DIRECT DEPOSIT Pursuant to 807 CMR 18.00, you must receive your monthly retirement allowance payments by direct depeosit
to ywour bank account (also knowen as an electronic funds transfer, or EFT). Mlease note:
AUTHORIZATION B In some cases, your first retirement payment may be sent to you in the form of a check mailed
to your home. We work with the State Treasury to test your electronic funds transfer before your
first direct deposit is made and, depending on when in the month your test is processed, there
may be a one-month delay in your receiving your payments via direct deposit.

B Direct deposit statements are not mailed to you every menth. Omce your direct deposit starts,
you will receive a statement in the mail detailing your monthly benefit and deductions. After
this initial statement, you will receive a statement only: when there is a change in the amount of
your deposit from the prior month; when we wish to use the message area in the statement
stuly to motify all retirees of special news; or at the end of December, when we provide you with
a year-end summary of your benefits.

W It is necessary that you always keep vour address up to date with us, and that you notify us of
anmy changes at least 30 days in advance. This is especially important as direct deposit
statemnents will not be forwarded by the post office.

B Pursuant to Internaticnal Automated Clearing House Transactions {IAT) Rules, you must lat us
kmow (in Section ¢, below) if you are having the entire amount of your monthly benefit
payment deposited directly to a U.5. bank and then forwarded to a bank in another country.
Additionally, if at amy time in the future, the status of your direct deposit changes {in other
wirds, you either start or stop having your payments forwarded to a bank in another country),
you must update your informaticn with us by filing a new Direct Deposit Authorization form.

Your payment may be deposited to one account only. Please provide the following information:

a) Mame of financial institution ... _......... | Bank of America

I— b} Type of account (fcheck ONE anl))
If you wish to Iz CHECKING .| SAVINGS
) You must attach a WOIDed check. Bamk ABA routing number
have your benefit P etbe sni e ot thom ot b of dlspssil 4]
deposited direct! M. Educaln
P Y 1';? Eampla Bomet a678
to a CHECKING Snrbricige, M. 01556

T (ro dashes or spaces)

account, you must

Do 000000
attach a VOIDed - n
check here hese nuimbers, of you
el ormabon. Some
| yue ABA rouling and
i payrrEnts.
Blamics

ur ABA rouling and
[inandial imstitution
ik,

123456747 OL2345L7AA0LES SEVA

) Are you having your payments deposited to a U5, bank and then forwarded
to a bank in another country {check ONE omly?. ..o L oL oL MND [ ] Wes

d} | hereby authorize the electronic funds transfer of my menthly benefit allowance from the State
Treasurer to the bank and account designated abowve. The State Treasurer is also authorized to make

any adjustments (debit or credit) as a result of errors in transfer. This authorization shall remain in
effect until revoked by me in writing to the MTRS or by the State Treasurer.

x Mary M. Educaton

Mary M. Educator

o | 0371972013

| 123-45-6789 |

Applicant's signature

Mame . . First M. Last S5M

Fairmn FOHEDT-RAP-T 1152012
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MTRE: RETIREMENT APPLICATION, FART 1 hember's name (Fsl ., Lasn)

Page B

Mary M. Educator
sy 123-45-6789

YOUR RETIREMENT
OPTION SELECTION,
STATEMENT AND
SIGNATURE

IMPORTANT NOTE

If you have ever been
diverced, and you have a
dqualified Dormestic Relations
Order (DRO), and the terms
of your DRO specify the
retirement option that yau
must choose, please be sure
te complete this section

in accordance with your DRO.

| Complete Option A
manth-of -death payment
recipient designatian
(Section @ of
this application)

| Complete Option B
beneficiary designation
{Section 10 of
this application)

¥ Dption © beneficiary's
bdrth certificare

(st be subwritted and
st be cortiffed

phatocopy ot acceplad)

If Marriage certificate(s)
(photocars: OK]

Faaren FOOON-RAP-1118201 2

Please select your retirement Option and provide the required information. Mote:

m Be sure that you have reviewed the information on our website or on page iii of this application
regarding the benefits provided by each of the three available retirement options. Please estimate
your benefits using either our online estimator or the worksheet included on page iv of this
application before you finalize your option selection.

m Once your effective date of retirement has passed, you cannot change your retirement option, nor
can you change your date of retirement. Because of this fact, it is important that you understand
the retirement options that are available to you and that you make an informed decision based on
your fimancial needs and the financial needs of your family.

m PFlease mark your option choice below. Your retirement application is not complete until the MTRS
receives this completed section. i your application is completed within 60 days after your date of
termination of service, your retirement can take effect on your termination date. i, howewer, it is received
more than &0 days atter your date of termination of service, your benefits will not be retroactive to
that date; the earliest date they may begin is 15 days after we received your completed application.

B [f you have any questions, please contact our office.

|, tha undersigned, having applied for retirement from the Massachusetts Teachers’ Retirernent Systern,
hereby elect to receive miy retirement allowance under the option selected below (check one):

Option A

- Option A provides the maximum benefit allowance amount, and o survivor benefits. All monthly
payments cease upon your death and no benefits will be provided for amy survivors. If, after your
death, any benefits that vou earmed in the month of your death are due, they will be paid in a
lump sum to the moenth-of-death payment recipient(s) that you should designate by
completing Section  of this application.

Option B

Option B provides a benefit allowance that is approximately 1 percent less than the Option A
allowance. Upon the member's death, it also provides for the lump-sum payment of the
remainder of the member’s annuity savings account, if any, to the named beneficiary or
beneficiaries; in most cases, the annuity will be depleted in ¥ to 11 years. You may change your
beneficiary designation at amy time during your retirernent by completing and submitting a new,
revised Benefidary Form—~Retired Memiber/Oplion B to the MTRE. If you select Option B, you
must designate your Option B beneficiary(ies) by completing 5ection 10 of this application.

v Option C
L Option C provides a benefit allowance that is generally 9 to 11 percent less than the Option A
allowance. Upon the member's death, it also provides a monthly survivor benefit to one named
beneficiary that is equal to 2/3 of the retiree’s monthly bervefit at the time of death. If you are
selecting Option C, you must designate your Option € beneficiary here:

B Mame of beneficiary. ... .. First . Last. ‘JDSEPh J. Educator |
m Beneficiary’s date of birth . .. menjdldjyyyy .| 1 1/09/1955 ssw 111-11-1111 |
m Relationship toyou. .. ....... ... .. [ Parent [ |Sibling [ | Child [#fSpouse

| | Former spouse who has not remarried

Yeu may mot change your Option C beneficiary designation after yvour effective date of

retirement. In the event that your Opticn C beneficiary predeceases you, contact the MTRS so

that we may adjust vour benefit to the higher, Option A "pop-up” amaount.
| have selected the option checked above and understand that | cannot change my option
selection after my effective date of retirement. Additionally, | understand that if | have not filed
my application four months prior to my effective date of retirement, | may not receive my Notice
of Estimated Retirerment Benefit (MERE) until AFTER my date of retirement, and regardless of when |
receive miy MERB, | cannot change my option selection after my effective date of retirement.

Applicant’s signature x H‘M‘f' H* M | Date 031"1‘5'!'2913

Name (please print) Mary M. Educator | ssn | 123-45-6789
NOTEEven f o alb nat expect to be mavriea on poor infenaked dabe of rebirement, you MUST sbic complefe Sachion 8, Spewsal scknowleayment

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2012



Part 2: The application process

MTRS RETIREMENT AFPPLICATION, FART 1

Page @

SPOUSAL

ACKMOWLEDGMENT

&

NOTE:

ALL applicants
must sign and
complete

this section!

* This section musl be
compkeled and signed
ON OR AFTER the date that
the membeer completed and
sigresd Part 1, Seclion 7
[page 8.

JiAY

II' this section & completed
before the date that the
membser sigred Part 1,
Seciion 7, we will retunn Lthe
application to the member
L have Lhis page campleted
and signed again.

Farm FOOOT -RAP-11192012

Mernber's narme (Bt M Last) . Mary M. Educator
« | 123-456789

You MUST complete Section a, below, and then, if applicable, your spouse must complete section b.
If your spouse's whereabouts are unknown, you must complete a notarized affidavit (available upon
request from the MTRS's main office), including your spouse’s last known address.

a} |, the undersigned, having applied for retirement from the Massachusetts Teachers' Retirement
System, have elected to receive my retirement allowance under the option selected in the previous
section. | hereby certify that fcheck alf that appli):

#"f | &m nowr married ar expact |
e be married a3 of my

| | have been divorced and it is my
understanding thal there

| am MOT currenthy married
and da nol expect o be

interded dale of reliremant Llis  [lismar [ dant know married ad af my intended
a3 stated in this applicalion 4 Domestic Relations Order an [l date of retirerment as slated
Plagse sige and data this wilh the MTRS. i Lhis agplication. Plaase san
section, then give this farm Plaase sigrr and cade B seclion, arad dlate s sectian, then
by spouse for thian refurm podur entine application et o et apelica bior
compiation of section b o the ATRE tor e AT

| subscribe under the penalties of perjury that the above information is true, complete and correct
te the best of my knowledge.

x Mary M. Educaton

Mary M. Educator

031972013

s | 123-45-6789

Applicant’s signature |

Mame {phease print)

b} As the spouse of a member wiho is retiring from the MTRS, you are entitled to both notification and
explanation of the retirement option selected by the mamber. You must sign Section b before one
witress; the member mamed in Section a, above, cannot be your witmess, The witnass must sign and
date the form on the same day that you do; it is not necessary that your witness be a Motary Public.
Before completing this section, please see which retirement option your spouse has chosen in the previous
section, and then read the explanations of the available retirement options as provided under “Benefit
estimates,” above, as well as on pages i and iv of this application and on our website at mass.gov/mirs.
Please be sure that you have read and understand the various provisiens of the option selected by
your spouse, specifically, the benefits to which you may or may not be entitled to upon his or her
death. If you have any questions, do not hesitate to contact the MTRS for an explanation.

If wou fail to sign this Spousal ackmowledgment, the MTRS will notify youw within fifteen {15) days by
registerad mail of the option selected by your spouse and youwr right to sign and return the spousal
ackmowledgment within thirty {30 days. Failure to sign and return the Spousal Acknowledgment to
the hassachusetts Teachers” Retirement System within 30 days will result in your spouse’s selection
becoming effective without your signature.

|, the undersigned, am the spousa of the member named in Section a, above, who has applied for
retirement from the Massachusetts Teachers” Retirement System. | hereby certify under the penalties
of perjury that:

M | have read and understand the information on Options &, B and C, and

M | am aware of the option selected by the applicant and understand the provisions of that option.

% (;qnsepﬂri C;q Educator Date* 03/19/2013
Joseph J. Educator EEEEEEEEE

Spouse’s signature

Mame {phease print) SEM

WITHESS TO SPOUSE'S SIGMATURE [must be witneised by someons other than the fembser)

| subscribe under the penalties of perjury that the member's spouse (the person named immediately
above} personally appeared before me and signed this form in my presence.

x Wilma A. Witness | .. 03/19/2013
Wilma A. Witness _
5 Any Street, Sturbridge, MA 01566

Witness's signature

Mame {please print)

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2012
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MTRS RETIREMENT AFPLICATION, FPART 1 Blembers name (Fit M Lasd)

Page 10 55M

cted Option A only.

ion A vides mo survivor benefits. However, after your death, if any benefits that you earned in
OPTION A pro ¥ ny

the month of your death have not been paid out, they will be paid in a lump sum to your month-of-
MONTH-OF-DEATH death payment recipient(s). Please name the designee(s) to receive the lump-sum payment of any

PAYMENT benefits that wou earn in the month of your death below. Please see the shaded box at bottormn of this page

RECIPIENT(S) for additional informatian.

Type fcheck anel S5M or tax D % o payment
Persan [ .
Dt of birth . | L Name }"‘_
Retaticriivp
T i L . Adidress

] Trust or organization

Barson . ) ; . . =
Dt of hirth . | | Name §
Erlationship

2 s Address

Trust or organization

Total sum of percentages listed for all PRIMARY Option A month-of-death payment recipients must equal 100%

“TIOM 10 You mus m thi o if i d Option B only.
OPTION B Option B provides a benefit allowance that is approximately 1 percent less than the Option A allowance.
Upon your death, it also provides for the lump-sum payment of the remainder of the member's annuity
BEMEFICIARY . . L L y
savings account, if any, to the named beneficiary{ies); in most cases, the annuity will be depleted within
DESIGNATION P to 11 years. Please see the shaded box at bottomn of this page for additional informmation.
Type [dhec ang) 55M or tax ID %o ol benedit
T - - - — - =
W
Diate of brth . | ) Mame
Relationship
towm. ... | | Address

Trust or organization

Diate of bt | Marme
RBetatiorip
T yanis Address

Trusl or organization

Total sum of percentages listed for all PRIMARY Option B beneficiaries must equal 100%

Option A and B retirees OMLY: Additional information and optional contingent designee(s)

| You may change your designation at any time during your retirement; simply complete and submit a Beneficlary Designation Form for Relirees.
B You may name more than one person or entity. If you do name more than one primary designes, howsever, please be sure to indicate the
percentage that each primary entity should receive (the total must equal 100%). If you fail to indicate a percentage, we will distribute the
amount equally ameng the primary entities. If the total does not equal 100%, the difference will be paid to your estate.
| If you need more space to indicate additional entities, please make a photocopy of this page, comgplete the appropriate line(s),
sign each additional sheet, and, in this box, indicate how mary additional sheet{s) are attached . ... ... ... ... ... ... . ... L
OFTIOMAL—CONTINGENT DESIGMEE{S): If you wish, you may alsa name contingent designes(s). In the event that the primary designee(s) named above are nat alive
at the time of your death, any benefit amount due will be paid ta your contingent desigresds). if any of your primary designiess predecease you, they are replaced by a
contngent designee, in the order in which you name them, below (the remaining primary beneficiaries” shares do nat increase it one of them predeceases you, mor s
that share equally split amang the multiple contingent beneficiaries). ¥ there & na contingent beneficiary wha is presertly living, that share is paid to your estate.

Type (oheok o S5 or tax 1D
[ Persan

Diate of birth . | | Mame

metatermi ||

m?wn _ e | | Addres

U] Trust or organization

Form FIEN-RAP-11792002
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Part 2: The application process

MTRY

MASSACHUSETTS TEACH- ERE'
RETIREMENT SYSTEM

PART 2, SECTION 1

SERVICE AND
SALARY DATA

Instructions to member:
Please provide your
personal data and then
forward these five

pages to your payroll
officer for completion of
Sections 2 through 7.

Your payroll officer will
then return these five
pages to you for forwarding
to the MTRS along with
Fart 1, pages 1 through 10.

MOTE: I you are employed
by more than one school
district on your intended
date of retirement,

please make additional
copies of these five pages
and hawe them completed
by a payroll administrator
in each of the districts in
which you are employed.

PART 2, SECTION 2

SERVICE
VERIFICATION

Fram FOOOT-RAP-1119201 2

MAIM OFFICE  One Charles Park, Cambridoe, MA 02142-1206 B 617.679-MTRS (6877) B Fax 617-679-1661
WESTERM REGIOMAL OFFICE Ore Manarch Place, Spengfield, MA 01144-4028 B 413.7841711 W Fax 413-784-1707

Retirement Application, Part 2

For superannualion (regular or Relirernentflus) and imaluntany termina tion retirement benefits

a) Mame of member ... ... ... ... Last Educator |

b | Mary . | - | M. |
b) Social Security number. . _. ... KRR-K R KR NK 123-45-6789
<} Type of retirement (dheckanel. . ............ || Superannuation/Regular

_tf Superannuation/RetirementPlus
| Involuntary termination

d) Intended date of retirement . . . mrmjddyywy 06/30/2013

&) Mame of school district. ... ... ... ..... . S'"'rh'ridgg PUhIiﬂ sfﬂhﬂﬂls

INSTRUCTIONS TO PAYROLL OFFICER: Flease follow these steps:

B Complete Sections 2 through 7, below, and make a copy of these five pages for your records.

| i, at some later date, there is a change in the salaries reported in Section 5—aeither because of
a retroactive contract settherment or error—please mark the corrections directly on a copy of
this sheet, initial and date any changes and send the copy to the MTRS. If the changes resulted
from a contract setthement, please forward a copy of the relevant contract language along with
the corrected pages. Likewise, if the change in salaries reported in Section 5 results in a change
in the current deductions listed in Section 4, please indicate, initial and date that change too.

W Return these five pages (Sections 1 through 7} to the member. It is then the member’s
responsibility to submit his or her entire Retirerment Application to the MTRS three to four
miznths prior to his or her effective date of retirement.

Your assistance in expediting the completion of these pages will be most appreciated!

Please report this member's entire servica history with your school department (in other words, not just
for the last three years). Please indicate whether service was rendered on a full-time or part-time basis;
if service was rendered on a part-time basis, please also indicate it as a percentage of full-time.

If mecessary, please attach additional sheets to report this service.

From frmvaipn) To fmmickdyy) Fulltime R __Part-tme, and indicate: % af fulltime
/o 1 %)
[ [ %
s | %
I I %)
During any period of service above, [ Mo - ; ; o ; ;

was the member a kindergarten teacher? . [] ¥eas; from b

For the service reported above, please report any authorized leaves of absence when no compensation
or partial compensation was received. MOTE: Please do not list here: any involuntary leaves of absence
{e.g., as a result of the member being laid off and placed on a recall list} as they do not qualify as
authorized leaves of absence; or, any periods during which Workers” Compensation was received
{please list that information in Part 2, Section &).

Fram [rmmyiaddga] To [reemyiddag) Mo OR  Partisl compensatiam, and
campensation indicate % of full-compensation

/! 1 %

;7] o %

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2012
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Part 2: The application process

Part 2: The application process

Step 3:
Submit your application

= Receive and REVIEW completed Part 2
from your payroll official

m Attach ALL required documents

= Make a copy of everything for your records

= Submit BOTH Part 1 and Part 2 together
to the MTRS (eastern MA, Cambridge office;
western MA, Springfield office)

= MTRS will review your application and send
you a letter to acknowledge it as received,
and either complete or incomplete,
with a request for the missing documentation

Remember, certain service purchases will be subject to
a HIGHER interest rate after April 2, 2013 (see page 4),
and ALL service purchases must be paid for BEFORE
your date of retirement. Late payments will DELAY your
date of retirement—and because retirement

benefits are retroactive only to your date of retirement,
late payments will cause you to lose money!

Since it may take time for you and your prior
employers to gather documentation of your
past service, we strongly encourage you to
start the service purchase process early—
please don’t wait until the last minute!

Part 2: The application process

Step 4: Receive your
Notice of Estimated
Retirement Benefit

m Applications processed on a “first-come,
first-served” basis

= We may need to contact your school
department for additional information;
we will notify you if this causes a delay

= Please note: Calculations may take up to
four months to complete

m Once your benefit calculation is complete,
your Notice of Estimated Retirement Benefit
letter will be sent to you

We advise you to file your retirement application
three to four months before your retirement date.
However, by law, you may file your application
up to 60 days after your effective date of
separation from service and still use the date of
separation as your retirement date.

& If you file your application more than 60 days

after your date of separation from service, your
retirement date—and your benefits—will NOT
be retroactive to your resignation date. In this
case, the earliest effective date of retirement you
may use will be 15 days after the date we receive
your signed application. For example, if you
decide during summer vacation that you want
to retire instead of returning to the classroom in
the fall, you must file your completed application
on or before August 29 to use June 30 as your
retirement date and have your benefits be
retroactive to June 30. If you file your application
on August 30, your earliest retirement date would
be September 14, and you would lose two and a
half months’” worth of retirement benefits (from
July 1 through September 14).

& If you are retiring on your birthday, use that

exact day as your date of retirement,
not the day after.

For information on choosing your retirement
date, please see page 29.

Your Notice of Estimated Retirement Benefit will include:

B the components of the retirement formula used to
calculate your benefit amount, including your
number of years of creditable service, your three-
year salary average and, if you selected
Option C, information on your beneficiary;

® your monthly and annual retirement benefit
amounts; and,

| if you selected:

1 Option B, your estimated annuity balance
“spend-down” period (i.e., the estimated
number of years after which your annuity
balance will be zero and no benefit will be
payable to your beneficiary upon your death).

71 Option C, the amount of your survivor benefit.
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Part 2: The application process

Step 5: Receive your first
retirement payment!

= Regardless of when your first payment is
issued, all payments are retroactive to
your date of retirement
(provided you have filed your application before

your date of retirement or within 60 days after
your date of separation from service)

= Note that even though you must receive
your payments via direct deposit, your
first payment may be sent via US mail
(only when standard testing of the electronic
funds transfer process with your bank cannot

be completed before our monthly payment
processing date)

Part 2: The application process 46

A note about direct deposit...
(also known as Electronic Funds Transfer)

= Direct deposit of your retirement allowance
is now mandatory

= Your monthly retirement allowance is
transferred to your bank account on the
last business day of each month

= You will only receive a monthly statement...

= when there is a change to the amount of
your retirement allowance

= when the MTRS needs to notify all retirees
of an announcement

m every December (year-end summary)

Massachusetts Teachers’ Retirement System | Ready for Retirement | FALL 2012

B Retirement checks are issued at the end of

each month and represent payment for the

previous month. For example, the payment that you
receive at the end of January is the payment

for January.

& REMINDERS: Certain service purchases will
be subject to a HIGHER interest rate after
April 2, 2013 (see page 4), and ALL service
purchases must be paid for in full BEFORE
your effective date of retirement. LATE
PAYMENTS WILL DELAY YOUR DATE OF
RETIREMENT—and because retirement
benefits are retroactive only to your date of
retirement, late payments will cause you to
lose money!

When you do get a direct deposit statement from
us, please be sure to review the “message area”
for news and updates!

Even though you will receive your payments via
direct deposit, it is vital that you keep your
address current with us, to ensure that you
continue to receive important mailings—such as
your 1099-R tax form and Benefit Verification
form—from us.

23



Part 3: Other retirement issues

Part 3: Other retirement issues 48

Post-retirement
employment

There are no limits on the following:
» Employment in the private sector

m Employment in another state—
public or private

= Employment within the federal
government

= Volunteering

Part 3: Other retirement issues 49

Post-retirement employment

General time and earnings limitations
on re-employment in the MA public sector...

= If returning to same employer from which
you retired: Must be separated from service
for 60 days before returning (waived if retiring
at age 65 or at 80% maximum benefit)

* Time: Service cannot exceed 960 hours
in a calendar year

= Earnings: Post-retirement earnings cannot
exceed the difference between the current
salary of the position from which you retired,
and the amount of your annual pension; after
retired for one full January-December calendar
year, limit increased by $15,000

Part 3: Other retirement issues 50

Post-retirement employment

An example of earnings restrictions

Mary Educator retires June 30, 2013 from a
position that paid $65,000 per year

School year 2013-14 salary*
for Mary’s former position $67,000

— Mary's annual gross MTRS pension - $42,195

Mary’s allowable earnings for
the rest of calendar year 2013 $24,805

Beginning January 1, 2015, Mary may earn
an additional $15,000 per calendar year
* "Salary” includes earnings such as regular longevity, coaching and

contracted stipends. It does not include annuity/insurance premiums
or other fringe benefits,

B These limitations apply to post-retirement
employment with a Massachusetts public
employer. In other words, if you render service to
a Massachusetts city, town, county or the
Commonwealth, the limitations will apply.

®m The work that you perform does not necessarily
have to meet the requirements for membership in
a Massachusetts contributory retirement system;
these limitations apply if you work as a “leased
employee” or if you receive any check issued by a
public employer in Massachusetts, including
work as a consultant.

m If you are returning to work for a Massachusetts
public employer—but not the same employer
from which you retired—then the 60-day
separation from service requirement does

not apply.

m For additional information, as well as the link to
PERAC's interactive “Post-Retirement Earnings
Worksheet” that you and your employer can use to
determine and understand your specific restrictions,
see our web page on working after retirement, at
mass.gov/ mtrs.

m Please note that, for the purpose of determining
your post-retirement employment earnings limit,
“earnings” does not necessarily equal “salary” as
used here. “Earnings” is a broader term, and, while
life and disability insurance premiums, annuities
and fringe benefits are not considered “regular
compensation” (or “salary,” as used here), they are
“earnings” and count toward your post-retirement
employment limitation.
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Part 3: Other retirement issues

Post-retirement employment

Different rules in the event of an
ESE-approved “critical shortage”:

m RetirementPlus retirees must wait
two years to be eligible

m School district must apply to the ESE
to obtain a one-year “waiver” for a
specific position

of the critical shortage “waiver”

m If above are met, the retiree may work
without earnings limitation for the duration

51

® The earnings limitations on re-employment of retirees
in the Massachusetts public schools may be eased if
the Department of Elementary and Secondary
Education (ESE) determines there is a “critical
shortage” in a particular position. The ESE has
adopted regulation 603 CMR 7.03(b), allowing the
Commissioner of Elementary and Secondary
Education to deem that a district has a critical
shortage upon the request of a superintendent and
demonstration that the district has made a good-faith
effort to hire non-retirees and has been unable to find
them. The critical shortage application process is
similar to that for requesting a waiver for certification.

m The ESE will send a written notice of its decision on

the critical shortage application both to the school
district and the person it wishes to hire.
Accordingly, please do not assume that you are
working under a critical shortage waiver unless you
have received a copy of the approval from the ESE.

When NO When a critical shortage
critical shortage IS declared by ESE
Restrictions on working after retirement ALL MTRS Retirees under Retirees under
Retirees Regular formula RetirementPlus
1) Time limitation: 960 hours in a calendar year. Applies Waived Waived
2) Earnings limitation: On a calendar year basis, a rehired retiree’s post-retirement Applies Waived Applies for first two
earnings cannot exceed the difference between the current salary of the position years of member’s
from which the member retired, and the amount of his or her annual pension. retirement;
After the member has been retired for at least one full calendar year (one full waived thereafter
January-through-December year), this earnings limit is increased by $15,000.
For example:
Date of retirement Date eligible to earn additional $15,000
1/1/2012-12/31/2012 1/1/2014
1/1/2013 -12/31/2013 1/1/2015
1/1/2014 -12/31/2014 1/1/2016
3) Separation from service: If returning to same employer from which the member Applies Applies Applies
retired, 60 days. Exception: Presently, this particular restriction does not apply if the
member retired either at age 65 or older or at the maximum benefit amount of
80 percent of his or her three-year salary average.
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Post-retirement employment

Additional precautions...

m Service rendered as a “consultant” or a
“leased employee” to a MA public school
or agency is subject to the service and
earnings restrictions

= You may elect to waive or “freeze” your
benefit if you are approaching your
earnings or service limits

m If you exceed the allowable limits, the
MTRS or your employer must recover all
excess earnings from you

| Part 3: Other retirement issues

Taxation of your benefit

= Your retirement allowance is not subject to
Massachusetts state income tax; it is federally taxable

® Many of you will have slightly reduced “taxable”
earnings each year because of "post-tax” dollars in
your annuity savings account at the time of your
retirement

B If you intend to move out of state, check with the
Department of Revenue in that state to determine if
your retirement allowance is subject to state income
tax

® By January 31st of each year, we will mail you a
1099-R tax form (the retiree version of your W-2
form)

® Every other year, the MTRS will send you a Benefit
Verification Form to prevent pension fraud; your
notarized signature is required

Reinstating after retirement, or “unretiring”

m Effective July 1, 2004, members of Massachusetts
contributory retirement systems who retired under
superannuation or termination retirement were
allowed to reinstate as active members of the MTRS.

m In other words, retired members who agree to certain
terms and conditions, can return to active membership
in the MTRS and, in effect, “unretire.” Under this
provision, the retiree must pay back to the retirement
system the total pension benefits received while
retired, plus interest at one-half of the actuarially
assumed rate, currently 4.125 percent. Additionally,
the retiree must be employed in a full-time position
subject to membership in the MTRS, for at least five
full years from his or her reinstatement date, in order
to accrue additional retirement benefits.

m Since this legislation was passed, only a very few
MTRS retirees have reinstated.

Waiving or “freezing” your retirement benefit

Please note that, if you retire, then go back to work
for a Massachusetts public employer and waive your
retirement benefits while you are working, you
cannot later have your retirement allowance
reinstated for 960 hours during a calendar year.
The law does not permit retirees who waive their
retirement benefits and then accept public
employment to supplement their incomes by the
device of reinstating their retirement allowances for
the 960-hour period during each calendar year.
[Opinion of the Attorney General, Feb. 2, 1979.]

B As a reminder, your “after-tax” amount includes
your contributions prior to 1988, plus any “after-
tax” payments made to purchase prior service.

m If you move to another state after retirement,
your allowance may be subject to that state’s
income taxes. It is advisable to check with the
other state’s department of revenue, or the
Massachusetts Department of Revenue’s website,
at mass.gov/dor/pensioninfo.
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J Part 3: Other retirement issues

Social Security:
Two “double-dipping” laws

If you are eligible for Social Security
benefits based on your...

= Own employment earnings:
Windfall Elimination Provision (WEP)
m Exempt from WEP if you were eligible
to retire from the MTRS prior to 1/1/86

m Spouse’s employment earnings:
Government Pension Offset (GPO)

m Exempt from GPO if you were eligible
to retire prior to 12/1/82

See our handout, Social Security and the MTRS member

-—

Part 3: Other retirement issues 55
-

l * Social Security

h = Even if you are subject to the WEP

\ or GPO, you may still qualify for

Medicare either on your own or
through your spouse

m For more information, please visit
www.medicare.gov

IMBEREEY .\ :: Other retirement Issues 56

Cost-of-Living Adjustments

m Eligibility: MA public retirees are eligible
for COLAs after one full fiscal year of
retirement (the fiscal year is July-June)

= Granted by Legislature: As part of the
annual budget process, a COLA is subject
to approval by vote of the MA Legislature

= Amount: Currently, 3% or the CPI,
whichever is less, on the first $13,000
of your retirement allowance, for a
maximum increase of $390 per year

m For additional information, please visit
www.socialsecurity.gov.

m While the reductions under Social Security’s two
“double-dipping” laws apply to retirees of
Massachusetts public pension systems who also
receive Social Security benefits, these reductions
do not apply to the survivor beneficiaries of
public retirees.

For example, Mary Educator retired under
Option C and named her spouse, Joe, as her
beneficiary. Joe is also retired and is receiving
Social Security benefits based on his own
employment earnings. Upon Mary’s death, Joe
will begin receiving Mary’s MTRS Option C
survivor benefits, and his Social Security benefits
will not be reduced.

m If you receive Social Security benefits in addition
to your MTRS retirement allowance, and you are
subject to either the WEP or GPO, you may be
required to report cost-of-living adjustments
(COLAs) to your MTRS pension to the Social
Security Administration. When you apply for
Social Security benefits, please be sure to inquire
as to when and how you should report your
MTRS COLAs.

B Remember: Avoid penalties—BEFORE your
65th birthday, contact the SSA to determine your
eligibility for Medicare and when you need to
apply for Part B.

B Retirees are eligible to receive a COLA after one
full fiscal year of retirement. For example, if you
retire on June 30, 2013, you will not be eligible to
receive a COLA until July 1, 2014 (in other words,
after the 2014 fiscal year, which runs from July 1,
2013 through June 30, 2014). For additional
information and an example of how your date of
retirement affects your eligibility for your first
COLA—and what that means—please see the
next page.

m The Board continues to support an increase in the
cost-of-living adjustment (COLA) base while
securing the purchasing power protection of our
retired members, and establishing an employee
pension contribution rate that is reflective of the
retirement benefits earned by our members.
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Additional reference

The “retirement percentage” chart

For members with effective membership dates before April 2, 2012

A comparison of the percentage of salary average allowed under the regular and RetirementPlus formulas,
by service and age

AGE AT RETIREMENT
RETIREMENTPLUS

% INCREASE 46 47 48 49 50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65+
25 — Regular 15.0 17.5 20.0 22.5 25.0 27.5 30.0 32.5 35.0 37.5 40.0 42.5 45.0 47.5 50.0 52.5 55.0 57.5 60.0 62.5
26 — Regular 15.6 18.2 20.8 23.4 26.0 28.6 31.2 33.8 36.4 39.0 41.6 44.2 46.8 49.4 52.0 54.6 57.2 59.8 62.4 65.0

27 — Regular 189 21.6 243 27.0 29.7 324 35.1 37.8 40.5 43.2 45.9 48.6 51.3 54.0 56.7 59.4 62.1 64.8 67.5

28 — Regular 224 25.2 28.0 30.8 33.6 36.4 39.2 42.0 44.8 47.6 50.4 53.2 56.0 58.8 61.6 64.4 67.2 70.0

29 — Regular 26.1 29.0 31.9 34.8 37.7 40.6 43.5 46.4 49.3 52.2 55.1 58.0 60.9 63.8 66.7 69.6 72.5

« 3012% Regular 30.0 33.0 36.0 39.0 42.0 45.0 48.0 51.0 54.0 57.0 60.0 63.0 66.0 69.0 72.0 75.0
r R+ 42.0 45.0 48.0 51.0 54.0 57.0 60.0 63.0 66.0 69.0 72.0 75.0 78.0 80.0 80.0 80.0
U 3114% Regular 34.1 37.2 40.3 43.4 46.5 49.6 52.7 55.8 58.9 62.0 65.1 68.2 71.3 74.4 77.5
— R+ 48.1 51.2 54.3 57.4 60.5 63.6 66.7 69.8 729 76.0 79.1 80.0 80.0 80.0 80.0
> 3216% Regular 384 41.6 44.8 48.0 51.2 54.4 57.6 60.8 64.0 67.2 70.4 73.6 76.8 80.0
-4 R+ 54.4 57.6 60.8 64.0 67.2 70.4 73.6 76.8 80.0 80.0 80.0 80.0 80.0 80.0
L 3318% Regular 429 46.2 49.5 52.8 56.1 59.4 62.7 66.0 69.3 72.6 75.9 79.2 80.0
2 R+ 60.9 64.2 67.5 70.8 74.1 77.4 80.0 80.0 80.0 80.0 80.0 80.0 80.0
W 3420% Regular 47.6 51.0 54.4 57.8 61.2 64.6 68.0 71.4 74.8 78.2 80.0 80.0
o R+ 67.6 71.0 74.4 77.8 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0
35229 Regular 52.5 56.0 59.5 63.0 66.5 70.0 73.5 77.0 80.0 80.0 80.0

(%] R+ 74.5 78.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0
o 36 24% Regular 57.6 61.2 64.8 68.4 72.0 75.6 79.2 80.0 80.0 80.0
< R+ 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0
L 3726% Regular 62.9 66.6 70.3 74.0 77.7 80.0 80.0 80.0 80.0
> R+ 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0
38 28% Regular 68.4 72.2 76.0 79.8 80.0 80.0 80.0 80.0

R+ 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0

3930% Regular 74.1 78.0 80.0 80.0 80.0 80.0 80.0

R+ 80.0 80.0 80.0 80.0 80.0 80.0 80.0

4032% Regular 80.0 80.0 80.0 80.0 80.0 80.0

R+ 80.0 80.0 80.0 80.0 80.0 80.0

Effective April 2010

RetirementPlus vs. regular formula

[J NO DIFFERENCE
MAXIMUM DIFFERENCE: Member receives full amount of RetirementPlus % increase

LESSER DIFFERENCE: Member receives only that amount of RetirementPlus % increase needed to reach 80% salary maximum

* Two notes on “years of service”: For the purposes of determining your:

1) “RetirementPlus % increase,” only whole years of creditable service will be counted (the amount is not rounded up).
For example, if you have 32.9 years of creditable service, your “RetirementPlus % increase” is based on 32 years of creditable
service, or 16%.

2) Percentage of allowable salary average, your full years and full months of creditable service will be counted.
For example, Jane Educator is a teacher on a 10-month contract, and is retiring mid-year, on March 10. At that time, she will
have 32 years, 6 months and 10 days of creditable service—or 32.6549 years of creditable service. The amount of creditable
service that will be used to calculate Jane’s allowable percentage of salary average is 32.6 years. (Because the first decimal place
represents full months, and the last three decimal places represent only partial months, the last three decimal places will not be
included in Jane’s final benefit calculation.)
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Additional reference

Choosing your retirement date
Summer birthdays, mid-year retirements and other considerations

Your retirement date affects not only the amount of your benefits, but when they become payable and when you become eligible to
receive your first cost-of-living adjustment (COLA). For some members, choosing a retirement date is a simple decision; for
others, it is a difficult and emotional choice. To choose the retirement date that is best for you—financially and personally—
make sure that you understand how the formula works and the financial considerations involved.

Consider what these dates could mean for you...

B June 30

The majority of MTRS members retire on June 30, the date on which most contracts for teachers come to an end.
Additionally, by regulation, MTRS members retiring at the end of the school year must use June 30 as their retirement
date even if the last day of school is earlier in the month. This rule exists so that teachers not only complete their
contractual obligations, but also receive full service and salary credit for the year for their retirement calculations.

H Your birthday*

In July or August: If you’re under age 65, it may be in your financial interest to retire on your birthday instead of
June 30. On your birthday, your age factor will be higher, resulting in a greater retirement benefit for the rest of your
life. Note, however, that you need to consider the amount of retirement benefits that you “give up” by postponing
your retirement date until your birthday. Example: Joe Teacher will turn 61 on his birthday on August 2. If he retires
on his birthday instead of June 30, he will “give up” the equivalent of one month and two days of retirement benefits
that he would have received if he had retired on June 30. However, it is financially advantageous for Joe to wait until
his birthday because he has determined that his retirement allowance will be sufficiently greater on that date—
allowing him to recoup the retirement payments he “gave up” in a short period of time—and he will receive his
increased benefit for the rest of his life.

During the school year: To receive the benefit of a higher age factor, you may want to retire on your birthday during
the school year—or at the end of the month in which your birthday occurs. The MTRS calculates creditable service
based on full years and full months of employment. Accordingly, if your birthday is October 17, it would most likely
be in your financial interest to work until the end of October and use October 31 as your retirement date; by using
October 31, you will receive service credit for the full month.

*Using a later birthday as a retirement date will not result in an increase in:
m the age factor used in the calculation of your retirement allowance if you are already at age 65 (the age factor does not increase after age 65); or,
m your allowable percentage of salary average, if, based on the current combination of your age and years of creditable service,
you have already reached the maximum allowance of 80% of your three-year salary average.

B Any date
during the
school year

If circumstances arise that cause you to decide to retire during the school year, please keep in mind that the MTRS

calculates creditable service based on full years and full months of employment. Accordingly, it would most likely be in
your financial interest to work until the end of a particular month, if possible, so that you receive service credit for the
full month. Reminder: If you are on fully paid sick leave, you are accruing full service and salary credit toward retirement.

B After your
separation
from service

Within 60 days of your separation from service: Your retirement date may be retroactive to your date of separation
from service up to 60 days if you file your retirement application—along with a copy of your school district’s written
acceptance of your retroactive retirement date—within 60 days of your separation from service.

More than 60 days after your separation from service: If you file your retirement application more than 60 days
after your separation from service, your date of retirement cannot be retroactive—it may be no earlier than 15 days
from the date that we receive your application. Example: Mary Educator resigns her teaching position on June 30,
2013 to explore another career. On February 1, 2014 she decides to retire from the MTRS. Her earliest retirement date
is February 16, 2014.

...and understand what your date of retirement means regarding COLA:s...

Reminder—

While annual COLAs
have been granted
in recent years,
COLAs are subject to
legislative approval
every year, and are
not guaranteed.

Eligibility for first COLA: You must be retired for a full fiscal year in order to receive your first cost-of-living adjustment
(COLA), and fiscal years run from July 1 to June 30. Accordingly, if you retire on June 30, 2013, you will be eligible to
receive your first COLA on July 1, 2014; if you retire just one month later, on July 30, 2013, you must wait until

July 1, 2015—nearly two calendar years—to receive a COLA.

COLAs are cumulative: If they are granted, COLAs are added to your gross retirement allowance. For example, if your
annual retirement allowance is $40,000 and the COLA is $390, your gross allowance becomes $40,390. With the next
year’s COLA, your allowance increases to $40,780; the following year it is $41,170, and so on. In other words, that first
$390 “stays” in your allowance over the years. So if you retire on July 30 instead of June 30, you will not only “miss”
that first COLA of $390 in your first year of retirement, but every year thereafter. Over the course of 20 years, that could
result in $7,800 in “missed” COLAs; while this may not make enough of a difference for you to change your choice of
retirement date, you should be aware of the effect this might have on your benefits.

Remember—we are here to help...
If you need more information about choosing your retirement date, our Member Services representatives in both offices are happy to assist you!
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Additional reference

How part-time service is credited pursuant to 807 CMR 3.04

For part-time membership

service rendered... You will receive...

B On or before 11/9/1990 Full-time credit

B Between 11/9/1990
and 7/9/2010

If your employment status during this period:
O did not change (i.e., you did not go from part-time to full-time, or vice versa), full-time credit

O changed (i.e., you went from part-time to full-time, or vice versa, excepting kindergarten
service), prorated credit based on the percentage of full-time service it represents (e.g., if you
worked for one year on a half-time basis, you will receive 0.50 year of service credit for that year).

H On or after 7/9/2010*

Prorated credit based on the percentage of full-time service it represents, regardless of any

change in your employment status (e.g., if you worked for one year on a half-time basis,
you will receive 0.50 year of service credit for that year).

* EXCEPTION: If you elected into RetirementPlus and retire on or before July 1, 2012, your part-time membership service between
July 9, 2010 and your date of retirement will be credited pursuant to the creditable service regulation in effect either prior to, or on,

July 9, 2010, whichever yields the higher benefit.

Additional notes...

Kindergarten teaching service

If you rendered any part-time membership service prior to
July 9, 2010 as a kindergarten teacher, please note that that
service is credited as full-time equivalent (FTE) service.

Sabbaticals and partially paid leaves of absence

All sabbatical leaves and partially paid leaves of absence are
prorated based on the percentage of full-time salary you
received (e.g., if you were on a full-year sabbatical at 50%
salary, you will receive 0.50 year of service credit

for that year).

Part-time nonmembership service

All part-time nonmembership service is prorated based on
the percentage of full-time service that it represents.
Additionally, all part-time service in the Boston Retirement
System will be prorated.

Membership service and RetirementPlus

Membership service is service you acquire while working in
a position eligible for membership in the MTRS during
which you contribute directly to the MTRS via a payroll
deduction by your school district. If you are participating in
RetirementPlus, you must have 30 years of creditable
service—at least 20 of which must be “membership” service
with the MTRS or the Boston Retirement System as a
teacher—in order to receive the enhanced benefit.

An exception: Part-time service and eligibility for
ordinary disability retirement

For the purpose of determining your eligibility for ordinary
disability benefits, part-time service will count as full-time
service for purposes of meeting the ten-year minimum
service requirement, but not for purposes of determining
your benefit amount.

An example: Mary Music
For illustration purposes only; results may not be typical

A part-time music teacher her entire career and a member of
the MTRS prior to April 2, 2012, Mary has always worked on
a 60%-of-full-time basis. She is retiring at age 60 on June 30,
2015. She did not elect to participate in RetirementPlus.

Creditable service (all on a 60%-of-full-time basis)

9/1/1993-6/30/2010 (full-time equivalent) 17 yrs
9/1/2010-6/30/2015 (prorated) 3yrs
Total 20 yrs

Salary average

Actual earnings Full-time equivalent

9/1/2012-6/30/2013 $42,000 $70,000
9/1/2013-6/30/2014 $43,200 $72,000
9/1/2014-6/30/2015 $44,400 $74,000
Total $129,600 $216,000
+ 3years + 3 + 3
Salary average $43,200 $72,000
Benefit calculations
Age factor (age 60) 0.20
x  Years of creditable service X 20
% of salary average 40%
+ RetirementPlus percentage + n/a
Allowable % of salary average 40%
x  Salary average (full-time equivalent) x $72,000
Option A allowance $28,800
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Your
retirement
process
timeline and
checklist

To fill in the dates,
start with “Your date
of retirement” and
work backward

/N IMPORTANT
REMINDERS REGARDING
CREDITABLE SERVICE

Certain creditable service
purchases will be subject to
a HIGHER interest rate after
April 2, 2013, and ALL
service purchases must be
paid for in full BEFORE your
effective date of retirement,
and some require that you
be a member in service at
the time of purchase.

LATE PAYMENTS WILL
DELAY YOUR DATE OF
RETIREMENT—and
because retirement benefits
are retroactive only to your
date of retirement, late
payments will cause you
to lose money!

As you will see on the
application, you are asked
to list all of your creditable
service and provide your
“best estimate” of your
total number of years.
However, it is NOT
necessary for you to
request a “creditable
service estimate” from the
MTRS in order to complete
your application. When we
process your application,
we will determine your
exact amount of creditable
service and notify you of
the total before your
benefit is finalized.

If you have any questions
about purchasing service,
please contact our office.
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When (in relation to your
date of retirement)

Action Your dates

One year before

CONTACT your local health insurance coordinator to confirm
the health insurance coverage for which you will qualify as

a retiree. If you cover a spouse or other dependent, be sure
to ask about dependent coverage while you are retired and
in the event of your death.

7-8 months before

GO to our website at mass.gov/mtrs, and select Active and
inactive members > Creditable service. Review all of the types
of service listed and apply to purchase any that apply to you
and for which you have not yet established credit.

6 months before

GO to our website at mass.gov/mtrs, and, in the “Quick
links to popular pages” menu, select “Apply for

retirement.” Follow the steps to estimate your benefits, review
FAQ and download and print your retirement application.

If you have any pending creditable service purchases, request
invoices from us and be sure to tell us that you are retiring.

5 months before

Complete Part 1 of the application and forward
Part 2 to your payroll officer for completion.
Gather your required documents.
& NOTE: If you do not submit the required documents with
your application, your application will not be processed.
1 Photocopy of your marriage certificate (if you no longer use your former or
maiden name or if you are selecting Option C and naming your spouse as beneficiary)
1 Your certified birth record* (photocopy not accepted)
1 Photocopy of your military discharge form DD214 (if you are a veteran)
1 Photocopy of your notice of resignation
(if you are filing for an involuntary termination retirement allowance OR
are retiring on a day other than the last day in your contract year)

1 Photocopies of your contracts/salary schedules for your 3-year salary
average period, including any pages referencing contractual language
to substantiate any earnings in excess of your regular contract rates

1 A VOIDed check (if your designated account for direct deposit is a checking account)

1 Photocopy of your qualified Domestic Relations Order (if you are divorced
and have such an order in effect; please include your ex-spouse’s current address)

01 Your beneficiary’s certified birth record*
(if you are selecting Option C; photocopy not accepted)

* Your original documents will be returned to you.

4 months before

Receive signed Part 2 from your payroll officer.

Make a copy of Part 1, Part 2 and ALL attachments.

Submit your application and ALL attachments to MTRS.
We will acknowledge receipt of your application in writing.
Make payment for any pending creditable service purchases.

Remind your local health insurance coordinator that you are
retiring, and complete any necessary insurance paperwork.

If you file your application...

O 4 months before your retirement date: You will receive your Notice of Estimated Retirement
Benefit (NERB) and first payment info within 2-4 weeks before your date of retirement.

O less than 4 months before your retirement date: You may not receive your Notice of
Estimated Retirement Benefit (NERB) and first payment info until after your date of retirement.
Your retirement benefits will be paid retroactive to your date of retirement, but you cannot
change your retirement option after your date of retirement has passed.

Your date of retirement

Second full month after 7 Receive first retirement allowance payment from the MTRS.
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